A t the 1989 American Occupational Health Conference held in Boston in April, two clinical awards and two research awards were given to individuals whose projects contribute significantly to the practice and knowledge base of occupational health nursing. Winners of the clinical awards were Laural A. Burns and the team of Barbara Brogie, Cherryl McDougall, and Susan Legendre. The research awards were given to Lu Ann Longergan and Margaret Ward. Laural Burns' "12 Week Weight Loss Program" was designed to deal with the physical, nutritional, mental, emotional, and social issues of weight loss in an individualized program with a group setting format. The project was implemented in a manufacturing company of 350 employees who work in the production and conversion of paper and paper products, as well as beverage conversion and distribution for the western region of the United States.
CLINICAL AWARDS
The annual 12-week program has been in operation for 3 years, and consists of weekly group discussions about nutrition, related health principles, self image visioning, sabotage, record keeping, and exercise. Weekly weigh-ins are part of the program and low impact aerobic classes are held three times per week.
Weight loss per individual has averaged about 10 pounds, with a range of 5 to 35 pounds for the 12week period, accompanied by an overall improvement in health conditioning and morale. Ms The project was a joint effort of the staff in response to an increased incidence of conjunctivitis reported in clean room workers during a 2 month period. Not only was there a health concern, but the loss of productivity, lost time, and restricted work days posed significant problems. The purpose of the project was to determine the cause and prevent the spread of conjunctivitis through intervention and education. In this company, water fabrication and inspection processes are performed by 58 employees in a "Class 100" clean room. To protect the product, workers are required to wear clean room suits.
The project included administration of a questionnaire to all employees about microscope use, work practices, eye symptoms, and lost or restricted work time. In addition, eye cultures on symptomatic employees and bacterial cultures of microscope eye pieces (oculars) in the clean room were obtained, and the latter compared to control microscopes.
Clusters of conjunctivitis in certain clean room areas, noncompliance with recommended clean room procedures, and high colony counts of nonpathogenic bacteria from the clean room microscopes were found. Eye cultures were negative. Recommendations regarding appropriate cleaning procedures and personal hygienic practices and evaluation of eye symptoms by the occupational health nurse have been implemented. This project substantiates the assumption that the occupational health nurse plays a pivotal role in the recognition of and response to workplace health problems and in employee health promotion.
RESEARCH AWARDS
The Mary Louise Brown Research Award was given to Lu Ann Longergan for her research proposal "The Relationship Between Shiftwork Characteristics and Health Status in Registered Nurses." Ms. Longergan will complete her project as part of her graduate study at the University of Wisconsin. The study will describe the lifestyle habits and health status of persons working various schedules in order to determine which kinds of shifrwork schedules have the most impact on worker health.
Using a descriptive design, a convenience sample of 1,310 registered nurses in two acute care hospital settings will complete a questionnaire pertaining to lifestyle habits and work schedules. Differences in health status between shifrworkers and nonshiftworkers will be compared.
Margaret Ward received the Otis Clapp Research Award for her proposal " T he Relationship Between Stress, Coping, and Hardiness as Reported by Female Workers." The purpose of the study is to describe the self reported perceived stress, coping behaviors, and hardiness of female clerical workers, and to analyze relationships between these variables. The goal is to assist occupational health nurses in recognizing stressors associated with clerical work and to develop individual and organizational strategies to buffer stressful experiences and promote health.
A convenience sample of 200 female clerical workers selected from a national organization membership list will complete a questionnaire which will examine life experiences, hardiness, and coping skills. Correlations between these variables and demographic variables will be explored.
Congratulations are expressed to the award winners for their efforts and contribution to the body of knowledge of occupational health nursing.
